MURFREESBORO ELECTRIC DEPARTMENT
PENSION COMMITTEE MEETING
April 28, 2022
9:00 a.m.
AGENDA
1.

Called to Order

2.

Consideration Minutes of January 27, 2022

3.

Review of investment performance account status

4.

Consideration of USI Invoice

5.

Review Survey Proposal from USI Consulting Group

6.

Other Business

7.

Adjournment

MEETING of the PENSION COMMITTEE for the
MURFREESBORO ELECTRIC DEPARTMENT PENSION PLAN
January 27, 2022
10:00 A.M.
City Council Chambers
The Pension Committee for the Murfreesboro Electric Department Pension
Plan met on Thursday, January 27, 2022, in the City Council Chambers at 111 West
Vine Street, Murfreesboro, Tennessee, at 10:00 a.m.
Members Present: Craig Tindall, Chair
Charlie Riggs
Jackie Whitaker
Melissa Wright
Members Absent:

Ross Bradley, Vice Chair

The following representatives of the City were also present:
Ronnie Martin, City Council Member
Jennifer Brown, Finance Director / City Recorder
Adam Tucker, City Attorney
Erin Tucker, Budget Director
Randolph Wilkerson, Employee Services Director
Chris McFarlane, ES Benefits Administrator I
MED Pension Committee Secretary
Melissa Pettis, Employee Services Assistant
Rhonda Darnell, ES Assistant Director
Fredia Coldwell, ES Generalist

Other attendees present:
Kim Boone, Pinnacle Bank Tammy
Holland, Pinnacle Bank Matthew
Gilliland, Findley - USI
Chair Tindall called the meeting to order. Prayer by Chair Craig Tindall
followed by the Pledge of Allegiance. A quorum was present for this meeting.
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Consider Minutes of July 21, 2021:
Chair Tindall announced the Committee would consider the minutes of July
21, 2021. Ms. Wright made a MOTION to approve the minutes of the meeting
held on July 21, 2021, as submitted. Mr. Riggs SECONDED the motion. A roll
call vote was conducted, and all members of the MED Pension Committee voted
"Aye".

Matthew Gilliland of Findley/USI to present the Annual Review of the
Murfreesboro Electric Pension Plan:
Chair Tindall turned the meeting over to Mr. Matthew Gilliland, Senior
Consultant of Findley/USI, for a review of the report entitled Murfreesboro
Electric Department Pension Plan July 1, 2021, Annual Review, which document
is attached and incorporated as part of the MED Pension Committee minutes of
January 27, 2022.

Mr. Gilliland announced he will be taking over administration of the plan upon
the retirement of Michael Guyton in December 2021. Mr. Gilliland has worked
under Mr. Guyton for thirteen years.

The funding method utilized by the Plan is the Entry Age Normal Funding
Method with the Unfunded Accrued Liability recognized immediately.
Mr. Gilliland reviewed the Plan Provisions noted on Slide 5. The Plan was
closed to employees hired on or after April 1, 2012. The Plan was frozen on June
30, 2020.
Investment Return assumption utilized by the Plan was identified as 7.00%.
The Plan currently uses the RP2014 Combined Mortality Table with Mortality
Improvement Scale – MP-2020, this changes annually to keep up with
assumptions that the SOA sets.

The retirement age is 60 with some room if someone retires early for gains and
losses.
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Historical Summary as of July 1, 2021: 64 Retirees, 45 Deferred Vested (DV),
Retiree Average Age 70.37, DV Average Age 47.35, Retiree Average Benefit
$2,178, DV Average Benefit $1,940.

Unfunded Accrued Liability as of July 1, 2021, Accrued Liability $23,452,009,
Actuarial Asset Value ($31,639,268), Unfunded Accrued Liability $0, Actuarially
Determined Contribution $0.

Since this Plan is over-funded, there is no

contribution required.
Chair Tindall asked the Committee if there were any questions. No questions
were presented.

Pension Risks: Interest Rate Risk is based on expected long-term rate of return
of 7%. The current rate will not be the rate for purchasing annuities if the plan is
terminated.

Contribution Risk: Currently there are no contributions expected; however, if
the plan is terminated, there may be a contribution depending on cost to purchase
annuities.

Longevity Risk: Plan is now fully inactive. If people live longer than expected,
it may increase liabilities. Consideration should be given to longevity risk.

Demographic Risk is very low given there are no active participants.

GASB 68 Report. As of 6/30/2021 Plan Fiduciary Net Position = Market Value
of Assets at $31,639,268.

Total Pension Liability = Actuarial Accrued Liability as of 6/30/2021 is
$23,452,009.

Net Pension Liability = Total Pension Liability less Plan Fiduciary Net Position,
which is ($8,187,259) overfunded. Funded Percentage = 134.91%.
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Pension Expense for Fiscal Year Ending June 30, 2021 = a surplus of
$221,959.00.

Slide 13 entitled Potential Lump Sum Payment will be discussed at the end of
meeting under Other Business.

Chair Tindall asked the Committee if there were any questions. No questions
were presented.

Tammy Holland of Pinnacle Bank to review the Murfreesboro
Electric Department Pension T r u s t Plan a s s e t a l l o c a t i o n
review and

account investment performance for Period Ending

December 31, 2021, which document is attached and incorporated as
part of the MED Pension Committee Minutes of January 27, 2022:
Chair Tindall welcomed Tammy Holland of Pinnacle Bank and turned the
meeting over to her.
Ms. Holland of presented the Murfreesboro Electric Department Pension Plan
review as of December 31, 2021. This report represents a Cost-to-Market
statement. The plan's total market value as of December 31, 2021 was
$32,026,629.50, with investment allocation of Cash and Equivalents of 5.1%,
Equities of 61.7%, and Fixed Income of 33.2%. Ms. Holland also reported that
Equity Diversification was Domestic Stocks at 82.51% and International Stocks
at 17.49%. Benefits paid to retirees as of December 31, 2021, one year was
$1,710,824.99.

Chair Tindall asked the Committee if there were any questions. No questions
were presented.

For Information only:
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A. Murfreesboro Electric Department Pension Trust Plan asset allocation
review and account investment performance for reporting Period Ending
September 30, 2021 by Pinnacle Bank.
Any other business to come before the Committee:
Matthew Gilliland with USI to present from Slide 13 of his earlier presentation
entitled Potential Lump Sum Payment:
Chair Tindall stated the City of Murfreesboro would like to survey the Plan
participants to gauge an interest on how many participants would be interested in
lump sum payouts. Mr. Gilliland directed Committee Members to Slide 13 of the
presentation. Mr. Gilliland stated USI and the City have had some discussion
about potentially adding a full lump sum payment, separate from the small
$10,000 lump sum payout that is currently in the Plan. There are currently no
participants eligible for the small lump sum payment. This would allow paying the
pension benefit completely to the participant in one payment. This would reduce
the longevity risk and market risks to the Plan. If a participant takes a lump sum
payout, they will then manage and take the risks of investment of their account.
Participant could transfer the lump sum payout over to another 401(k) or their own
IRA as a tax-sheltered plan for retirement. The participant could also choose to
have it paid directly to them and would be subject to taxes. Mr. Gilliland opened
the floor for questions.
Chair Tindall stated at this point the City would like to conduct a survey and
see how much interest there is for the participants to explore the lump sum payout
option and then report what the effect would be on the Plan. Over the next few
months, the City will look at putting together a form of communication to the
participants and have them respond and say whether or not they are interested in
exploring the concept further.
After a brief discussion of a potential lump sum payout, Chair Tindall stated he
did not want anyone to interpret that the City is going in this direction.

This

concept is just an evaluation to see what it would potentially look like and how it
would affect the Plan. Chair Tindall said he was asked a couple of times before
the Plan was closed out, if the City would do a lump sum, so this is a follow-up on
questions that have been asked.
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Chair Tindall adjourned the meeting at 10:35 a.m.

____________________________

Chair
____________________________

Secretary

Approved: ____________________
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Murfreesboro Electric
Department Pension Trust
For Reporting Period Ending March 31, 2022
Prepared by:
Tammy Holland
Kim Boone
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Transaction Summary

Murfreesboro Electric Department
Pension Trust
As of March 31, 2022

Last 3 Months
Beginning Cost Basis
Employer Contribution
Dividends & Interest
Less:
Beginning Accrued Income
Benefit Payments/Withholding Tax on Benefits
Investment Management Fee
Realized Gain or (Loss)
Plus:
Accrued Income
Unrealized Gain or (Loss)
Net Amortization/Accretion

$25,249,215.26
0.00
125,084.86

(88,502.97)
(417,751.10)
(34,105.95)
188,194.67
92,306.77
4,774,552.81

Total Market Value

$29,888,994.34

Beginning Market value

$32,026,629.50
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SUMMARY OF INVESTMENTS
Investment Allocation

3. 7%

CASH AND EQUIVALENTS

61. 6%

EQUITIES

18, 350, 531. 42

34. 7%

FIXED INCOME

10, 340, 845. 35

Total

29, 796, 687. 58

100. 0%

Investment Summary
CASH AND EQUIVALENTS
FIXED INCOME
EQUITIES

TOTAL FUND

1, 105, 310. 81

Market Value

Percent of
Market Value

Estimated
Annual Income

Current
Yield

1 , 105 , 311

3 . 71

490

0 . 04

10 , 340 , 845

34 . 70

321 , 542

3 . 11

18 , 350 , 531

61 . 59

198 , 933

1 . 08

29 , 796 , 688

100 . 00

520 , 965

1 . 75

Realized Gain/Loss Summary for the Tax Year Ending 06/30
Net Short Term Gain/Loss
472 .53Net Long Term Gain/Loss *
460 ,910 .24
* Includes Long Term Capital Gains Dividends
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ASSET REVIEW
UNITS

DESCRIPTION

CURRENT
PRICE

MARKET
VALUE

UNREALIZED S&P BOND
TAX COST GAIN/LOSS RATING

EST
INC

CURR %TOTAL
YLD MARKET

CASH AND EQUIVALENTS
905 ,620 . 81
200 ,000

SHORT TERM INVESTMENTS
FEDERATED HERMES GOVERNMENT
OBLIGATIONS FUND 5

U S TREASURY BILLS

US TREASURY BILL 07/07/2022

99 . 845

TOTAL CASH AND EQUIVALENTS

905 , 620 .81

905 , 621

0

91

0 . 01

3 . 04

199 , 690 .00

199 , 800

110 -

399

0 . 20

0 . 67

1 , 105 , 310 .81 1 , 105 , 421

110 -

490

3 . 71

FIXED INCOME
100 ,000
150 ,000

150 ,000
100 ,000

CERTIFICATES OF DEPOSIT
BMW BANK CD FDIC #35141 1.7%
05/16/2022

100 . 159

100 , 159 .00

102 , 413

2 , 254 -

1 , 700

1 . 70

0 . 34

AMERICAN FEDERAL BANK CD 2.45% 100 . 792
09/30/2022

151 , 188 .00

150 , 000

1 , 188

3 , 675

2 . 43

0 . 51

TOTAL CERTIFICATES OF DEPOSIT

251 , 347 .00

252 , 413

1 , 066 -

5 , 375

FEDERAL HOME LOAN BANKS BDS .72%94 . 346
07/14/2025

141 , 519 .00

150 , 000

8 , 481 -

AA+

1 , 080

0 . 76

0 . 47

FEDERAL NATIONAL MORTGAGE ASSN93 . 696
SR NT .65% 08/27/2025

93 , 696 .00

100 , 000

6 , 304 -

AA+

650

0 . 69

0 . 31

235 , 215 .00

250 , 000

14 , 785 -

1 , 730

PORTLAND OREGON URBAN RENEWAL
100SR. 145
LIEN SER A TAXABLE 3.873%
06/15/2022-2021

200 , 290 .00

206 , 990

6 , 700 -

7 , 746

3 . 87

0 . 67

CORPUS CHRISTI TEX UTIL SYS REV 93 . 332
TAXABLE JR LIEN REF BDS 2020B
1.489% 07/15/2027

93 , 332 .00

102 , 151

8 , 819 -

1 , 489

1 . 60

0 . 31

U S GOVERNMENT OBLIGATIONS

TOTAL U S GOVERNMENT OBLIGATIONS
200 ,000
100 ,000

MUNICIPAL OBLIGATIONS

AA-

0 . 84

0 . 79
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ASSET REVIEW
CURRENT
PRICE

MARKET
VALUE

UNREALIZED S&P BOND
TAX COST GAIN/LOSS RATING

UNITS

DESCRIPTION

100 ,000

BELMONT-REDWOOD SHORES CALIF SCH
92 . 769
TAXABLE GO REF BDS 2021 B 1.317%
08/01/2027

92 , 769 .00

101 , 082

8 , 313 -

150 ,000

AUSTIN TEX TAXABLE PUB IMPT REF 101 . 124
BDS 2021 3% 09/01/2028

151 , 686 .00

165 , 939

14 , 253 -

150 ,000

BUNCOMBE CNTY NC TAXABLE BDS SER
104 . 317
B 4.6% 06/01/2029-2024

156 , 475 .50

166 , 919

100 ,000

RALEIGH NC TAXABLE BDS 2020 B
1.964% 10/01/2030

91 . 548

91 , 548 .00

225 ,000

MEMPHIS-SHELBY CNTY TENN INDL
DEV TAXABLE 2.33%
12/01/2033-2029

90 . 791

204 , 279 .75

TOTAL MUNICIPAL OBLIGATIONS
100 ,000

CORPORATE BONDS

EST
INC

CURR %TOTAL
YLD MARKET

1 , 317

1 . 42

0 . 31

AAA

4 , 500

2 . 97

0 . 51

10 , 443 -

AA+

6 , 900

4 . 41

0 . 53

101 , 783

10 , 235 -

AA+

1 , 964

2 . 15

0 . 31

228 , 904

24 , 624 -

AA

5 , 243

2 . 57

0 . 69

990 , 380 .25 1 , 073 , 768

83 , 388 -

29 , 159

3 . 32

AT&T INC SENIOR 3% 06/30/2022

100 . 115

100 , 115 .00

99 , 168

947

BBB

3 , 000

3 . 00

0 . 34

300 ,000

EBAY INC SR NT 2.6% 07/15/2022

100 . 018

300 , 054 .00

303 , 786

3 , 732 -

BBB+

7 , 800

2 . 60

1 . 01

250 ,000

O'REILLY AUTOMOTIVE INC NEW SR 100 . 305
NT DTD 8/21/12 3.8% 09/01/2022

250 , 762 .50

262 , 349

11 , 586 -

BBB

9 , 500

3 . 79

0 . 84

150 ,000

AETNA INC SENIOR BOND 2.75%
11/15/2022

100 . 409

150 , 613 .50

147 , 145

3 , 468

BBB

4 , 125

2 . 74

0 . 51

100 ,000

AT&T INC SENIOR BOND 2.625%
2.625% 12/01/2022

100 . 483

100 , 483 .00

94 , 476

6 , 007

BBB

2 , 625

2 . 61

0 . 34

135 ,000

BANK OF AMERICA CORP
NON-CALLABLE 3.3% 01/11/2023

101 . 113

136 , 502 .55

136 , 615

A-

4 , 455

3 . 26

0 . 46

300 ,000

AUTOZONE INC BOND 2.875%
01/15/2023

100 . 415

301 , 245 .00

291 , 180

BBB

8 , 625

2 . 86

1 . 01

100 ,000

MORGAN STANLEY FLOATING RATE
BOND 2% 04/28/2023

97 . 00

97 , 000 .00

100 , 000

3 , 000 -

NR

7 , 000

7 . 22

0 . 33

150 ,000

JPMORGAN CHASE & CO BOND 3.375%101 . 107
05/01/2023

151 , 660 .50

148 , 818

2 , 843

BBB+

5 , 063

3 . 34

0 . 51

200 ,000

APPLE INC SENIOR DEBT 2.4%
05/03/2023

201 , 144 .00

196 , 032

5 , 112

AA+

4 , 800

2 . 39

0 . 68

100 . 572

112 10 , 065
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ASSET REVIEW
UNITS

DESCRIPTION

CURRENT
PRICE

MARKET
VALUE

UNREALIZED S&P BOND
TAX COST GAIN/LOSS RATING

300 ,000

AUTOZONE INC NOTE 3.125%
07/15/2023-2023

100 . 89

302 , 670 .00

310 , 875

8 , 205 -

BBB

9 , 375

3 . 10

1 . 02

100 ,000

GOLDMAN SACHS GROUP INC SNR MTN
102 . 114
4% 03/03/2024

102 , 114 .00

100 , 539

1 , 575

BBB+

4 , 000

3 . 92

0 . 34

200 ,000

BLACKROCK INC CALLABLE 3.5%
03/18/2024

102 . 088

204 , 176 .00

208 , 766

4 , 590 -

AA-

7 , 000

3 . 43

0 . 69

250 ,000

AMPHENOL CORP CALLABLE 3.2%
04/01/2024

100 . 606

251 , 515 .00

252 , 035

520 -

BBB+

8 , 000

3 . 18

0 . 84

125 ,000

STRYKER CORP CALLABLE 3.375%
05/15/2024

101 . 221

126 , 526 .25

125 , 314

1 , 213

BBB+

4 , 219

3 . 33

0 . 42

250 ,000

PHILIP MORRIS INTL INC NOTE
3.25% 11/10/2024

100 . 753

251 , 882 .50

253 , 875

1 , 993 -

A

8 , 125

3 . 23

0 . 85

500 ,000

CONOCOPHILLIPS CALLABLE 3.35% 101 . 418
11/15/2024

507 , 090 .00

517 , 503

10 , 413 -

A-

16 , 750

3 . 30

1 . 70

200 ,000

AMAZON COM INC CALLABLE 3.8%
12/05/2024

103 . 229

206 , 458 .00

211 , 081

4 , 623 -

AA

7 , 600

3 . 68

0 . 69

310 ,000

PNC BANK NA MTN 2.95% 02/23/2025 100 . 174

310 , 539 .40

317 , 130

6 , 591 -

A

9 , 145

2 . 94

1 . 04

250 ,000

LOCKHEED MARTIN CORP CALLABLE 100 . 675
2.9% 03/01/2025

251 , 687 .50

251 , 018

670

A-

7 , 250

2 . 88

0 . 84

125 ,000

UNITED TECHNOLOGIES CORP NOTE 103 . 221
3.95% 08/16/2025

129 , 026 .25

124 , 216

4 , 810

A-

4 , 938

3 . 83

0 . 43

250 ,000

DOLLAR GEN CORP NEW SENIOR BOND
103 . 467
4.15% 11/01/2025

258 , 667 .50

248 , 178

10 , 490

BBB

10 , 375

4 . 01

0 . 87

200 ,000

DOWDUPONT INC NTS 4.493%
11/15/2025

104 . 135

208 , 270 .00

210 , 894

2 , 624 -

BBB+

8 , 986

4 . 31

0 . 70

150 ,000

US BANCORP MTNS BK ENT 3.95%
11/17/2025-2025

103 . 479

155 , 218 .50

155 , 952

734 -

A+

5 , 925

3 . 82

0 . 52

300 ,000

BANK OF NEW YORK MELLON 3.95% 103 . 417
SNR MTN 18/11/2025 USD (SEC
REGD) (G) 3.95% 11/18/2025-2025

310 , 251 .00

305 , 610

A

11 , 850

3 . 82

1 . 04

265 ,000

APPLE INC NOTE 3.25% 02/23/2026

101 . 871

269 , 958 .15

270 , 751

AA+

8 , 613

3 . 19

0 . 91

200 ,000

BERKSHIRE HATHAWAY INC DEL NTS101 . 264
3.125% 03/15/2026

202 , 528 .00

199 , 114

AA

6 , 250

3 . 09

0 . 68

4 , 641
792 3 , 414

EST
INC

CURR %TOTAL
YLD MARKET
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ASSET REVIEW
CURRENT
PRICE

MARKET
VALUE

UNREALIZED S&P BOND
TAX COST GAIN/LOSS RATING

EST
INC

CURR %TOTAL
YLD MARKET

UNITS

DESCRIPTION

450 ,000

UNITEDHEALTH GROUP INC SNR NTS101 . 073
3.1% 03/15/2026

454 , 828 .50

458 , 863

4 , 035 -

A+

13 , 950

3 . 07

1 . 53

250 ,000

BANK OF AMERICA CORP NOTE 3.5% 101 . 364
04/19/2026

253 , 410 .00

265 , 823

12 , 413 -

A-

8 , 750

3 . 45

0 . 85

150 ,000

STATE STREET CORPORATION SNR NTS
99 . 005
2.65% 05/19/2026

148 , 507 .50

150 , 909

2 , 402 -

A

3 , 975

2 . 68

0 . 50

300 ,000

JPMORGAN CHASE & CO SR NT 3.2% 100 . 659
06/15/2026

301 , 977 .00

308 , 406

6 , 429 -

A-

9 , 600

3 . 18

1 . 01

150 ,000

MASTERCARD INC SR NT 2.95%
11/21/2026

100 . 804

151 , 206 .00

163 , 014

11 , 808 -

A+

4 , 425

2 . 93

0 . 51

200 ,000

BP CAP MARKETS AMERICA NTS
3.017% 01/16/2027

99 . 782

199 , 564 .00

207 , 130

7 , 566 -

A-

6 , 034

3 . 02

0 . 67

250 ,000

COMCAST CORP NEW SR NT 3.3%
02/01/2027

101 . 485

253 , 712 .50

275 , 005

21 , 293 -

A-

8 , 250

3 . 25

0 . 85

300 ,000

ORACLE CORP SR NT 2.8%
04/01/2027

95 . 57

286 , 710 .00

326 , 765

40 , 055 -

BBB+

8 , 400

2 . 93

0 . 96

150 ,000

TD AMERITRADE HLDG CORP SR NT 99 . 795
3.3% 04/01/2027

149 , 692 .50

165 , 902

16 , 209 -

A

4 , 950

3 . 31

0 . 50

200 ,000

GENERAL DYNAMICS CORP SR NT
2.625% 11/15/2027

98 . 598

197 , 196 .00

208 , 542

11 , 346 -

A-

5 , 250

2 . 66

0 . 66

200 ,000

QUALCOMM INC NTS 1.3% 05/20/2028 90 . 291

180 , 582 .00

200 , 374

19 , 792 -

A

2 , 600

1 . 44

0 . 61

100 ,000

OKLAHOMA GAS AND ELECTRIC COMPAN
101 . 693
NOTE 3.8% 08/15/2028-2028

101 , 693 .00

109 , 059

7 , 366 -

A-

3 , 800

3 . 74

0 . 34

150 ,000

PFIZER INC NTS 3.6% 09/15/2028

104 . 328

156 , 492 .00

168 , 183

11 , 691 -

A+

5 , 400

3 . 45

0 . 53

200 ,000

TEXAS INSTRS INC SR NT 2.25%
09/04/2029

95 . 087

190 , 174 .00

212 , 498

22 , 324 -

A+

4 , 500

2 . 37

0 . 64

8 , 863 , 903 .10 9 , 062 , 893

198 , 990 -

285 , 278

29 . 75

10 , 340 , 845 .35 10 , 639 , 074

298 , 229 -

321 , 542

34 . 70

TOTAL CORPORATE BONDS
TOTAL FIXED INCOME

EQUITIES
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ASSET REVIEW
UNITS

DESCRIPTION

CURRENT
PRICE

MARKET
VALUE

UNREALIZED S&P BOND
TAX COST GAIN/LOSS RATING

EST
INC

CURR %TOTAL
YLD MARKET

COMMON STOCK
145

CONSUMER DISCRETIONARY
AMAZON COM INC

3259 . 95

472 , 692 .75

292 , 531

180 , 162

0

0 . 00

1 . 59

1 ,007

HOME DEPOT INC COM

299 . 33

301 , 425 .31

194 , 455

106 , 971

7 , 653

2 . 54

1 . 01

1 ,981

NIKE INC CL B

134 . 56

266 , 563 .36

165 , 636

100 , 928

2 , 417

0 . 91

0 . 89

3 ,115

TJX COS INC NEW COM

60 . 58

188 , 706 .70

174 , 863

13 , 844

3 , 676

1 . 95

0 . 63

1 , 229 , 388 .12

827 , 485

401 , 903

13 , 746

575 . 85

481 , 986 .45

194 , 783

287 , 203

2 , 645

0 . 55

1 . 62

62 . 78

286 , 151 .24

238 , 045

48 , 106

6 , 381

2 . 23

0 . 96

768 , 137 .69

432 , 828

335 , 310

9 , 026

TOTAL CONSUMER DISCRETIONARY
837
4 ,558

CONSUMER STAPLES

COSTCO WHSL CORP NEW COM
MONDELEZ INTL INC CL A
TOTAL CONSUMER STAPLES

1 ,493
992
2 ,195

ENERGY

2 . 58

CHEVRON CORP NEW COM

162 . 83

243 , 105 .19

180 , 921

62 , 184

8 , 480

3 . 49

0 . 82

EOG RESOURCES INC COM

119 . 23

118 , 276 .16

112 , 557

5 , 719

2 , 976

2 . 52

0 . 40

VALERO ENERGY CORP

101 . 54

222 , 880 .30

183 , 098

39 , 782

8 , 604

3 . 86

0 . 75

584 , 261 .65

476 , 576

107 , 686

20 , 060

TOTAL ENERGY
1 ,441

4 . 13

FINANCIALS

1 . 96

AMERICAN EXPRESS CO COM

187 . 00

269 , 467 .00

164 , 846

104 , 621

2 , 997

1 . 11

0 . 90

1 ,339

CME GROUP INC COMMON

237 . 86

318 , 494 .54

295 , 047

23 , 447

5 , 356

1 . 68

1 . 07

1 ,990

JPMORGAN CHASE & CO COM

136 . 32

271 , 276 .80

219 , 329

51 , 948

7 , 960

2 . 93

0 . 91

S&P GLOBAL INC

410 . 18

227 , 239 .72

174 , 530

52 , 709

1 , 884

0 . 83

0 . 76

53 . 15

314 , 541 .70

289 , 018

25 , 523

10 , 889

3 . 46

1 . 06

1 , 401 , 019 .76 1 , 142 , 770

258 , 250

29 , 086

554
5 ,918

US BANCORP DEL COM NEW
TOTAL FINANCIALS

4 . 70

ACCT 1050000004
ASSETS HELD 03/31/2022
VALUED AS OF 03/31/2022

PINNACLE BANK AS TUA
MURFREESBORO ELECTRIC DEPARTMENT
PENSION
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ASSET REVIEW
UNITS

CURRENT
PRICE

MARKET
VALUE

AMGEN INC COM

241 . 82

235 , 532 .68

178 , 651

56 , 882

7 , 558

3 . 21

0 . 79

DANAHER CORPORATION COM

293 . 33

400 , 395 .45

182 , 296

218 , 100

1 , 365

0 . 34

1 . 34

DEXCOM INC

511 . 60

191 , 338 .40

169 , 658

21 , 680

0

0 . 00

0 . 64

HCA HEALTHCARE INC

250 . 62

343 , 098 .78

176 , 738

166 , 361

3 , 067

0 . 89

1 . 15

UNITEDHEALTH GROUP INC

509 . 97

495 , 690 .84

234 , 739

260 , 952

5 , 638

1 . 14

1 . 66

1 , 666 , 056 .15

942 , 082

723 , 974

17 , 628

98 . 05

338 , 468 .60

269 , 031

69 , 438

7 , 111

2 . 10

1 . 14

DESCRIPTION

UNREALIZED S&P BOND
TAX COST GAIN/LOSS RATING

EST
INC

CURR %TOTAL
YLD MARKET

HEALTH CARE
974
1 ,365
374
1 ,369
972

TOTAL HEALTH CARE
3 ,452

INDUSTRIALS

EMERSON ELEC CO COM

5 . 59

586

LOCKHEED MARTIN CORP COM

441 . 40

258 , 660 .40

188 , 216

70 , 445

6 , 563

2 . 54

0 . 87

454

UNION PACIFIC CORP COM

273 . 21

124 , 037 .34

122 , 655

1 , 382

2 , 143

1 . 73

0 . 42

UNITED PARCEL SERVICE INC CL B 214 . 46

378 , 736 .36

184 , 929

193 , 807

10 , 737

2 . 83

1 . 27

1 , 099 , 902 .70

764 , 831

335 , 072

26 , 554

1 ,766

TOTAL INDUSTRIALS

3 . 69

INFORMATION TECHNOLOGY
4 ,566

APPLE INC COM

174 . 61

797 , 269 .26

226 , 828

570 , 441

4 , 018

0 . 50

2 . 68

1 ,679

AUTOMATIC DATA PROCESSING INC 227 . 54
COM

382 , 039 .66

282 , 364

99 , 675

6 , 985

1 . 83

1 . 28

3 ,782

MARVELL TECHNOLOGY INC COM
USD0.002

71 . 71

271 , 207 .22

278 , 979

908

0 . 33

0 . 91

2 ,469

MICROSOFT CORP COM

308 . 31

761 , 217 .39

299 , 084

462 , 134

6 , 123

0 . 80

2 . 55

1 ,005

NVIDIA CORP COM

272 . 86

274 , 224 .30

169 , 412

104 , 812

161

0 . 06

0 . 92

1 ,166

PAYPAL HLDGS INC

115 . 65

134 , 847 .90

129 , 554

5 , 294

0

0 . 00

0 . 45

860

SALESFORCE COM INC

212 . 32

182 , 595 .20

150 , 626

31 , 969

0

0 . 00

0 . 61

360

SERVICENOW INC COM

556 . 89

200 , 480 .40

227 , 999

27 , 519 -

0

0 . 00

0 . 67

VISA INC COM

221 . 77

340 , 638 .72

250 , 717

89 , 922

2 , 304

0 . 68

1 . 14

1 ,536

7 , 772 -

ACCT 1050000004
ASSETS HELD 03/31/2022
VALUED AS OF 03/31/2022

PINNACLE BANK AS TUA
MURFREESBORO ELECTRIC DEPARTMENT
PENSION
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ASSET REVIEW
UNITS

DESCRIPTION

CURRENT
PRICE

TOTAL INFORMATION TECHNOLOGY
415
1 ,290

MATERIALS

AIR PRODS & CHEMS INC COM

1 ,051
791
1 ,551

1 ,716

EST
INC

CURR %TOTAL
YLD MARKET

20 , 499

11 . 22

249 . 91

103 , 712 .65

108 , 768

5 , 056 -

2 , 689

2 . 59

0 . 35

90 . 03

116 , 138 .70

119 , 387

3 , 248 -

516

0 . 44

0 . 39

219 , 851 .35

228 , 155

8 , 304 -

3 , 205

2781 . 35

581 , 302 .15

247 , 476

333 , 826

0

0 . 00

1 . 95

DISNEY WALT CO COM

137 . 16

144 , 155 .16

133 , 320

10 , 835

1 , 850

1 . 28

0 . 48

META PLATFORMS INC COM

222 . 36

175 , 886 .76

144 , 855

31 , 032

0

0 . 00

0 . 59

T-MOBILE US INC

128 . 35

199 , 070 .85

191 , 689

7 , 382

0

0 . 00

0 . 67

1 , 100 , 414 .92

717 , 340

383 , 075

1 , 850

84 . 71

283 , 947 .92

160 , 326

123 , 622

5 , 698

2 . 01

0 . 95

141 . 80

243 , 328 .80

240 , 043

3 , 286

8 , 374

3 . 44

0 . 82

11 , 940 , 829 .11 7 , 947 , 999 3 ,992 , 830

155 , 726

ALCOA CORP

COMMUNICATION SERVICES
ALPHABET INC CL A

TOTAL COMMUNICATION SERVICES
3 ,352

UNREALIZED S&P BOND
TAX COST GAIN/LOSS RATING

3 , 344 , 520 .05 2 , 015 , 563 1 ,328 , 957

TOTAL MATERIALS
209

MARKET
VALUE

UTILITIES

NEXTERA ENERGY INC

REAL ESTATE

DIGITAL RLTY TR INC INC
TOTAL COMMON STOCK

0 . 74

3 . 69

40 . 07

ETF-EQUITY
7 ,475
9 ,724

EQUITY MUTUAL FUNDS

ISHARES RUSSELL MIDCAP VALUE

119 . 64

894 , 309 .00

650 , 596

243 , 713

13 , 261

1 . 48

3 . 00

ISHARES RUSSELL MID-CAP GROWTH100 . 50
ETF INDEX FD

977 , 262 .00

648 , 920

328 , 342

4 , 006

0 . 41

3 . 28

1 , 871 , 571 .00 1 , 299 , 516

572 , 055

17 , 267

TOTAL EQUITY MUTUAL FUNDS

MUTUAL FUNDS - EQUITY

6 . 28

ACCT 1050000004
ASSETS HELD 03/31/2022
VALUED AS OF 03/31/2022

PINNACLE BANK AS TUA
MURFREESBORO ELECTRIC DEPARTMENT
PENSION
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ASSET REVIEW
UNITS

DESCRIPTION

CURRENT
PRICE

MARKET
VALUE

UNREALIZED S&P BOND
TAX COST GAIN/LOSS RATING

EST
INC

CURR %TOTAL
YLD MARKET

EQUITY MUTUAL FUNDS
8 ,382 . 926

INVESCO DEVELOPING MARKETS FD R639 . 63

332 , 215 .36

469 , 863

137 , 648 -

2 , 247

0 . 68

1 . 11

27 ,576 . 702

FEDERATED HERMES SMALL CAP
GROWTH FUND INSTL FD

26 . 00

716 , 994 .25

657 , 429

59 , 566

0

0 . 00

2 . 41

96 ,306 . 775

HARTFORD SCHRODERS INTL MULTI 10 . 10
CAP FD CL I

972 , 698 .43

873 , 502

99 , 196

18 , 202

1 . 87

3 . 26

84 ,489 . 275

WILLIAM BLAIR INTL LEADERS FUND 20 . 81
CL I

1 , 758 , 221 .81 1 , 312 , 963

445 , 258

3 , 802

0 . 22

5 . 90

39 ,274 . 687

WORLD APPLIED FINANCE EXPLORER 19 . 30
FUND INSTL

716 , 370

41 , 631

1 , 689

0 . 22

2 . 54

4 , 538 , 131 .31 4 , 030 , 127

508 , 004

25 , 940

15 . 23

TOTAL EQUITIES

18 , 350 , 531 .42 13 , 277 , 642 5 ,072 , 889

198 , 933

61 . 59

TOTAL FUND

29 , 796 , 687 .58 25 , 022 , 137 4 ,774 , 551

520 , 965

100 . 00

TOTAL EQUITY MUTUAL FUNDS

758 , 001 .46

Murfreesboro Electric Department
Total Account Return as of March 31, 2022

Electric Department

5-Year 3-Year

1-Year

YTD

6.93%

3.59%

-5.39%

13

8.76%
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Murfreesboro Electric Department
Fixed Income Returns as of March 31, 2022
5-Year

3-Year

1-Year

YTD

Electric Dept. Bonds

2.00%

1.62%

-3.32%

-3.53%

BC Agg Intm Bond

1.67%

1.19%

-4.38%

-4.69%

5
4
3
2
1
0
-1
-2
-3
-4
-5

Electric Dept
BC Agg Intm

5-Year

3-Year

1-Year
15

YTD

Murfreesboro Electric Department
Equity Diversification
◼ Domestic Stocks
◼ International Stocks

83.32%
16.68%

16.68
Domestic

83.32

16

International

Murfreesboro Electric Department
Equity Returns as of March 31, 2022
5-Year

3-Year

1-Year

YTD

Electric Dept. Equity

11.74%

15.25%

8.79%

-6.60%

Russell 3000 Gross
MSCI ACWI ex US

15.40%
6.76%

18.24%
7.51%

11.92%
-1.48%

-5.28%
-5.44%

for your reference:
S&P 500 Index
MSCI EAFE

15.99%
6.72%

18.92%
7.78%

15.65%
1.16%

-4.60%
-5.91%

25
20

15
10
5
0
-5
-10
5-Year

Electric Dept.

3-Year

1-Year

Russell 3000

YTD

MSCI ACWI ex US

Core Equity Strategy
PORTFOLIO CHARACTERISTICS

TOP HOLDINGS
% of
Portfolio

Core
Equity

S&P

Apple Inc.

6.50%

Current Dividend Yield

0.8%

1.3%

Microsoft Corp.

6.29%

Alphabet Inc. Class A

4.74%

Trailing 12 month P/E
Forward 12 month P/E
Price to Book

26.9x
24.8x
16.1x

21.1x
19.6x
12.1x

UnitedHealth Group Inc.

4.48%

Costco Wholesale Corporation

4.28%

5 year Earnings Growth
Dividend Payout Ratio
5 year Dividend Growth

29.8%
18.0%
10.6%

21.8%
24.3%
9.7%

Amazon.com, Inc.

3.87%

1.00

1.00

Danaher Corp.

3.61%

Automatic Data Processing Inc.

3.39%

$1,310.86
Billion

$662.48
Billion

HCA Healthcare Inc.

2.97%

United Parcel Service, Inc.

2.83%

SECTOR DIVERSIFICATION
30
25
20
15
10
5
0

Core

S&P 500

Beta
Weighted Average
Market Cap

March 2022
INVESTMENT PERFORMANCE
QTD

YTD

1YR

3YR

5YR

ITD

Portfolio

-5.25%

-5.25%

14.64%

18.05%

17.54%

14.84%

S&P 500
Index

-4.60%

-4.60%

15.65%

18.92%

15.99%

15.24%

+/-

-0.65%

-0.65%

-1.01%

-0.87%

1.55%

-0.40%

2016

2017

2018

2019

2020

2021

Portfolio

8.30%

23.37%

1.61%

35.42%

16.81%

26.43%

S&P 500
Index

11.96%

21.83%

-4.38%

31.49%

18.40%

28.71%

+/-

-3.66%

1.54%

5.99%

3.93%

-1.59%

-2.28%

Core Model Inception Date 12/01/08

Overview

The primary goal for the Core Equity portfolio is to invest in high quality, large
cap companies. Our income objective is to maintain a current yield similar to
that of the Standard & Poor’s 500 Index, which is our benchmark. Most of the
stocks in the portfolio will be large cap growth companies; however, we may
also invest in international and mid cap common stocks if opportunities arise.
The security selection process includes, but is not limited to, a review of
macroeconomic events and forecasts, sector weightings and earnings growth
forecasts, fundamental analysis, sector dynamics, trends and earnings
estimates.
Although the information included in this report has been obtained from sources, we believe to be reliable, we do
not guarantee its accuracy or completeness. All opinions expressed in this report constitute judgments as of the
dates indicated and are subject to change without notice. This report is for informative purposes only and is not
intended as an offer or solicitation with respect to the purchase or sale of any product or as investment advice for
any purpose. Investors should contact their financial advisor prior to making investment decisions. The accuracy of
any forecasts is dependent on the occurrence of future events which cannot be
assured; therefore, actual results may vary from any forecasts.

Investment Parameters

20

Matthew Gilliland, FSA, EA, MAAA
Matthew.Gilliland@usi.com
629.895.7805

April 8 2022
VIA ELECTRONIC DELIVERY
Erin Tucker
Budget Director
City of Murfreesboro
P.O. Box 1139
Murfreesboro, TN 37133-1139
Re: Engagement Letter
Actuarial Services for the Murfreesboro Electric Department Pension Plan
Dear Erin:
USI Consulting Group appreciates our relationship with the City of Murfreesboro to provide actuarial and
consulting services in connection with the above Plan. We look forward to continuing to provide actuarial,
consulting, administrative, compliance, testing and data management services for the above plan.
This letter outlines
• the scope of the services we will provide and the fees that you can expect to pay for these services and
• our general business terms
This Engagement Letter, including the attached Exhibit A General Terms (also referenced as “Exhibit A,”
together forming the “Agreement”), is between USI Consulting Group (“USI”), and City of Murfreesboro (the
City), for the term indicated. USI is being retained by the City to perform the services outlined in this Agreement
with respect to the Murfreesboro Electric Department Pension Plan. By signing this Engagement Letter, the City
agrees to be bound by the terms of this Agreement. Throughout this Agreement (both in this letter and Exhibit
A), terms such as “we”, “us” and “our” refer to USI, and terms such as “you” or “your” refer to the City. If we are
contacted by persons from your organization who, in our judgment, appear to have authority to represent the
City, we will assume that they are authorized to contact us and receive information unless you identify to us the
specific people permitted to discuss Plan affairs.
This Agreement is to add a special project to offer unlimited lump sums calculations and communication to
Exhibit A from our existing Engagement Letter.

Erin Tucker
April 8, 2022
Page 2

Exhibit A describes the services that we expect to perform and the associated fees for those services in
relation. It also provides our general billing procedures and other business terms, including representative
billing rates. This agreement is intended to add the special project to our current Engagement Letter Exhibit A.
If anything in this Agreement needs further discussion, or if you have any questions, please feel free to call me.
Again, I am pleased you have selected USI. We look forward to serving you.
Sincerely,
USI Consulting Group

By: _____________________________________________
Matthew Gilliland, FSA, EA, MAAA
Senior Consultant

Attachment: Exhibit A General Terms

AGREED TO:
City of Murfreesboro

By:

Date:

Title:

USI Consulting Group
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EXHIBIT A
GENERAL TERMS
Fees
The fees listed below represent our best estimate for services to the Plan. Actual fees may be higher or lower
than these estimated fees. Services not specifically stated or variances from our assumptions will constitute
additional services, for which we will charge additional fees. Examples of additional services are listed in the
Additional Services section.
Annual Actuarial Services for Murfreesboro Electric Department Pension
Plan
▪

Annual Actuarial Valuation and Report (Funding Report) as of July 1,
2021

▪

Government Accounting Report as of June 30, 2021

▪

Annual Meeting

Benefit Determinations

Fee

$15,000 - $20,000

Fee
$300 -$400 per calculation

Lump Sum Communication Project
▪

Lump Sum Benefit Calculations at 1/1/2023

▪

Survey Communication Mailer to Participants with Return Mailing

▪

Online and Email Support for Participant Questions

USI Consulting Group

Fee
$4,000 -$5,000
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Additional Services
Additional Actuarial Services
▪
▪
▪
▪
▪
▪
▪
▪
▪
▪
▪
▪
▪
▪
▪

Analysis of changes in valuation assumptions and methods and consulting on possible changes
Support to external auditors for the annual financial statement audits of the entities
Annual estimates of succeeding year contributions and accounting expense
Quarterly funded status scorecard
Projections of funding or accounting expense over multiple years, or beyond that described under
Recurring Actuarial Services
Study of demographic assumptions based on Plan experience
Actuarial valuations, accounting expense and accounting disclosure determinations for Other PostEmployment Benefit Plans (non-pension) under GASB 43 and 45 City (other than listed above)
Resolving trustee accounting or reporting problems
Data corrections or manipulation of data files to consolidate or convert to system format, manual input of
participant and payroll information, or multiple payroll files
Actuarial studies of Plan amendments
Actuarial studies and other work related to mergers, acquisitions or spin-offs
Actuarial studies involving forecasting of cash flow and/or accounting results
Lost participant searches, address corrections
Meetings and telephone conferences (in addition to those listed above)

Participant Communication Services
▪
▪

Participant communications (other than listed above)
Printing costs and distribution costs for SPDs or other participant communications

Plan Documentation and Regulatory Compliance Services
▪
▪
▪
▪
▪
▪
▪

Consulting services related to Plan design or Plan administration
Drafting or review of Plan amendments, Board Resolutions and Summary Plan Descriptions (for review of
legal counsel)
Revisions or modifications to other Plan documents, such as Summary Plan Descriptions (SPDs),
administrative forms, investment policy documents (for review of legal counsel)
Assisting with determination letter applications; assistance with filing of Plan documents with IRS or other
governmental authorities
Responding on behalf of the City to questions from regulatory auditors
Services pursuant to non-compliance with law or regulations, including corrections procedures filings and
other regulatory filings
General consulting services, such as consulting regarding Plan administrator’s (a) Plan interpretations,
(b) regulatory interpretations applicable to the Plan(s), statutory requirements, analyses regarding the
impact of legislative or regulation changes impacting the Plan(s)

Services for Other Plans
▪

Any other services associated with other plans sponsored by the City or other related organizations

USI Consulting Group
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Billing Rates

Billing Procedures

USI’s schedule of hourly billing rates for our
professionals and staff is based upon years of
experience, specialization in training and practice,
and level of professional attainment. USI’s current
average hourly rates as of January 1, 2021:

Normally, our statements will be prepared and sent
during the month following the month in which the
service is rendered and costs were incurred.
However, sometimes we hold charges until work on
a project is completed or charges are more than
nominal. You agree to pay USI payment within
35 days after the statement date.

Managing Consultant / Principal

$330 - $495

Consultant / Senior Consultant

$235 - $330

Technician / Analyst

$175 - $235

Administrative

$85 - $175

Periodically, USI’s hourly rates are reviewed and
adjusted for increases in expertise, productivity,
and inflation. Our fees have increased at or about
the rate of inflation historically. The primary basis
for determining our fee for additional services is
the hourly billing rate of those who work on the
case, multiplied by the actual time expended.

Expenses
There are three categories of expenses that the
firm may bill in addition to the hourly rates listed
above.
▪

Out-of-pocket expenses, such as travel,
lodging, meals, filing fees, printing costs,
messenger services, and other similar
expenses which will be billed at cost.

▪

Administrative expenses for copying, faxing,
long-distance phone calls, etc. will be billed at
cost.

▪

Any applicable taxes, charges and other levies
associated with the agreed upon services
rendered by USI This would include state,
local, and use taxes, if any, but excludes taxes
levied against the income or personal property
of USI

To the extent disclosed in the project fees section,
these categories of expense are included in the
project fee estimates provided.

USI Consulting Group

Our billing statements are due and payable within
35 days after the statement date. We reserve the
right to place an interest charge on unpaid
accounts of 1% per month commencing 35 days
after the statement date. If payment has not been
received within 90 days after the statement date,
further work will be suspended until payment is
received or a mutual agreement is reached.
Occasionally, we may request either payment in
advance or direct payment by the client for
significant out-of-pocket or extraordinary expenses,
or if a client has failed to pay past statements on a
timely basis.
The City shall promptly review each monthly invoice
and shall notify USI in writing of any dispute within
35 days of the date such bill was mailed or within
35 days of receipt if sent by means other than the
U.S. Postal Service. If the City does not notify USI in
writing of any dispute within 35 days as provided
above, such invoice shall be conclusively deemed
to be correct and payable and the City shall not
assert otherwise.
If the City disputes an invoice within 35 days as
provided above, the City shall never-the-less pay
the undisputed portion of such invoice within the
original 35 day period, except that the City may
extend such period for payment by up to ten days.
If an invoice is disputed, the parties shall attempt
in good faith to reach agreement as to the correct
amount. If the parties are unable to agree, the
invoice shall be submitted to binding arbitration as
provided for in the Dispute Resolution section
below.
From time to time the City and USI may agree to
limit USI’s fee for a specific project to no more than
a specified dollar amount, or may agree to a fixed
fee for a specific project. In such an event, if the
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City provides incorrect or incomplete data, or
provides data in a form other than the form
specified above (or mutually agreed upon), or if
extra work is required because the data is provided
later than agreed upon, any additional work
required due to such incomplete, incorrect or late
data shall be billed at USI’s regular hourly rates
regardless of the relationship of such rates to the
original project fee.
In connection with each invoice, USI shall provide
such information as the City shall reasonably
request for purposes of verifying such invoice,
provided however that if the City requests
information that is not normally captured by USI’s
billing system, the City’s request shall apply only to
work performed after such request is made, and
provided further that if USI must incur more than
dominium’s additional costs or time to capture
such information, the City shall agree to reimburse
USI for such expense or compensate USI for such
time.

Use of Work
All USI work product shall be used only for the
specific purposes for which it is intended as shown
in the work product itself. The actuarial valuation
shall be used for no purposes other than budgeting
and determination of contributions to the City’s
pension plan. Without limitation of the above, the
City shall not, without USI’s prior written consent,
use any USI work product for the purpose of any
financing or sale transaction, including, but not
limited to, the following: (1) use in any debt
covenant; (2) the determination of the sale price
associated with the sale of assets or any subsidiary
of the City; (3) the amount of a transfer of assets
from one pension plan to another.

Potential Conflicts of Interest Disclosure
and Waiver
We know of no circumstances that create a conflict
of interest in our services to you.
From time to time, USI may provide actuarial or
other consulting services to other clients whose
interests may be adverse to the City's interests
(“conflicting engagements”). The City consents to
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such conflicting engagements, provided that USI
does not use, in such conflicting engagements,
confidential information (not otherwise in the
public domain) obtained through the provision of
services to the City without the City’s consent. In
the event that a conflicting engagement relates to
negotiations or a transaction in which USI is also
advising the City, USI shall disclose such conflicting
engagement to the City as soon as the conflict is
known to USI.

Potential Direct and Indirect
Compensation from Other Parties
It is possible that we will receive compensation
from other parties or service providers in relation
to your decision to use their services. We will
disclose to you the monetary value of any direct or
indirect compensation (including the payor of and
services related to any indirect compensation) we
receive from any party other than you in
connection with our provision of services to the
Plan(s). At the present time, there is no indirect
compensation expected.

Confidentiality of Plan and Participant
Data
USI acknowledges and understands that all the
City information or Plan information provided by
the City to USI is confidential. USI will not sell, rent,
lease or in any way transfer the City information
provided from the City to USI under this Agreement
to a third party, except as expressly agreed to by
you in writing. USI will have no proprietary interest
or right to use the City or Plan information, except
as provided in this Agreement. USI will take all
reasonable and necessary steps to prevent the
misuse of the City or Plan information.
USI’s reports, letters, memos, emails or other
consulting work products furnished to you are for
the use of the City and its agents, advisors and
auditors, and for the business purposes stated
therein. USI is not responsible for the reliance
upon these work products by any other party.
USI acknowledges that it will have access to data
that is personal information, including any and all
identifying information of the employees of the City
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(“Personal Information”). USI shall use any
Personal Information it receives from the City only
to fulfill its obligations under this Agreement.
The City Company specifically understands that USI
may engage third party vendor to perform lost
participant or death searches as part of the normal
course of Finley’s services and expressly agrees
that USI may share Company plan data and/or
participant information with such third party
vendor to the extent necessary to perform these
services. USI will maintain a nondisclosure
agreement with the third party vendor.
USI shall promptly notify the City in writing in the
event there is any suspicion of irregularities in the
storage or processing of the Personal Information.
On termination of this Agreement, USI shall
discontinue using the Personal Information and
shall destroy any Personal Information in
accordance with USI’s file retention policies.

Amendment and Termination
Upon the mutual agreement of both parties, Exhibit
A may be revised and restated from time to time to
add or change the consulting services provided
and such revised or restated Exhibit A shall
continue to be covered by the engagement letter
then in effect.
Either party may terminate this Agreement, upon
30 days prior written notice to the other party. You
agree to pay for all services provided by us up to
the date of termination.
The following provisions of this agreement shall
continue in effect after the termination of this
engagement by either party: provisions relating to
confidentiality, waiver of conflicts, use of work and
disclosure of work to third parties, ownership of
files and work product, the obligation of the City to
pay fees to USI, resolution of disputes between the
parties, indemnity and compensation, limitations
on liability, dispute resolution, choice of law, venue
and binding arbitration.

Dispute Resolution
In the event of any dispute between the parties
with respect to our services, (or, subject to Billing
Procedures above, our fees) each of the parties will
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promptly appoint a designated officer to meet to
resolve such dispute in good faith. If an amicable
resolution through negotiation does not appear
likely within a reasonable time, you and we agree
to submit to resolution by binding arbitration in
accordance with the Commercial Arbitration Rules
of the American Arbitration Association, as
modified below. Such arbitration will be binding
and final. Any such arbitration will be before one
arbitrator, be conducted in English, and held in
Nashville, TN, or such other location as the parties
may agree upon. If the dispute involves a claim of
professional negligence or other error in actuarial
calculations or advice, or if settlement of the
dispute requires an understanding of the work
performed or other matters involving actuarial
science, the arbitrator shall be a Fellow or
Associate of the Society of Actuaries who is
enrolled by the Joint Board for the Enrollment of
Actuaries. Each party to the arbitration shall pay
its own expenses and one-half of the arbitrator’s
fee, provided however that at the conclusion of the
arbitration, the arbitrator may award fees and
costs to either party based on which party
prevailed, or, at the discretion of the arbitrator, the
respective reasonableness of each party’s position
in the arbitration. At the inception of the
arbitration, each party shall state in writing the
amount it is demanding from (or offering to) the
other party. In no event shall the arbitrator award
either party more than it originally demanded or
less than was originally offered (except that this
limitation shall not apply to fees and costs as
described above). In the event that this arbitration
provision is found to be unenforceable, the parties
shall by mutual agreement, not to be unreasonably
withheld, agree to an enforceable arbitration
provision. In the event of litigation relating to this
provision or this agreement, both parties waive all
rights to a jury trial.
Regardless of any conflict of law or choice of law
principles that might otherwise apply, the parties
agree that this agreement shall be governed by
and construed in all respects in accordance with
the laws of the State of Tennessee. The parties all
expressly agree and acknowledge that the State of
Tennessee has a reasonable relationship to the
parties and this agreement. As to any dispute,
claim, or litigation arising out of or relating in any
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way to this agreement (including, without
limitation, any action to compel arbitration, any
action to collect amounts awarded by the
arbitrator, or any other action at law or equity), the
parties hereby agree and consent to be subject to
the exclusive jurisdiction of the federal and state
courts in the State of Tennessee. Each party hereto
hereby irrevocably waives, to the fullest extent
permitted by law, (a) any objection that it may now
or hereafter have to laying venue of any suit, action
or proceeding brought in such court, (b) any claim
that any suit, action or proceeding brought in such
court has been brought in an inconvenient forum,
and (c) any defense that it may now or hereafter
have based on lack of personal jurisdiction in such
forum.

Indemnification and Liability
To the extent permitted by law, you agree to hold
USI harmless from all claims, losses, damages,
liabilities, costs and any other expenses related to
the operation of the Plan or of Plan related
services by the City, Plan Administrator or other
third party vendor. Subject to the limitations
described below, USI will be responsible for any
claims, losses, damages, liabilities, costs or any
other expenses attributable to any negligence or
willful misconduct by USI in the performance of our
services under this Agreement.
The City and USI mutually agree that, in the event
of a claim of malpractice or professional
negligence or wrongdoing in connection with this or
any engagement, the following shall not be
considered damages to the City and shall not be a
liability to USI, even if USI is determined to have
been in error, negligent or otherwise at fault:
contributions to any City pension plan that would
have been made in a different year had USI’s work
product been correct; benefit amounts calculated
by USI and presented to participants in any City
pension plan but not actually paid before the
discovery of the error; any amounts that are
recoverable by the City from a third party, even if
the City decides not to recover such amounts;
punitive damages; consequential damages; and
prejudgment interest in excess of 6% per year,
compound. In the event of a claim of malpractice
or professional negligence or wrongdoing in
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connection with this engagement, USI’s liability to
the City shall be limited to two times the amount of
fees actually paid to USI by the City in the twelve
month period prior to the event giving rise to such
claim (except in the first twelve months, such
limitation shall be 24 times the average monthly
amount of fees paid to USI by the City.
Recognizing that all actuarial calculations are
estimates, and that methods of estimation are
appropriate with respect to actuarial valuations,
and recognizing that methods of estimation
inherently produce results that are slightly different
from the results of more precise calculations, and
recognizing that the City may not reasonably rely
on any actuarial valuation being absolutely precise,
the following shall not be considered errors (and
USI shall have no liability therefore), regardless of
how they are arrived at: any result in an actuarial
valuation that differs from a more precise
calculation by an amount less than 2% of the
actuarial accrued liability of the plan or program to
which the valuation relates, or if greater, 2% of the
assets of held by, or in trust for, such plan or
program.
In the event that excessive benefit amounts are
paid to one or more participants of any the City
pension plan or one or more employees or former
employees of the City (referred to collectively as
“Participants”) as a result of an error by USI, and
USI is determined to be liable for all or part of such
excess, or if USI reimburses the City for such
excess amount, USI shall have a subrogated right
to any claim that may otherwise be held by the City
or such pension plan for repayment of such excess
benefits from such Participants. The City shall
cooperate with USI’s right to collect such
repayment from such Participants.
USI shall not be liable to the City for any errors that
are entirely or partially the result of USI’s use of
incorrect or incomplete data provided to USI by the
City or, at the City’s direction, by any employee,
contractor or agent of the City, regardless of
whether USI could have or should have noticed
that such data was incomplete or erroneous.
The City and USI agree that there are no third party
beneficiaries and that no person other than the
City shall have the right to rely on USI’s work
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product or to sue USI for damages relating thereto.
USI is not responsible for the City’s funding of any
employee benefit plan. USI is not responsible to
any employee or any participant or beneficiary in
any employee benefit plan for any disclosure that
should be made to that individual or for any advice
given (or not given) to the City.
Any complaint, arbitration or lawsuit by the City or
any related person or successor in interest shall be
filed only against USI and shall not be filed against
any individual employee, officer, director,
contractor, subcontractor or other natural person.
Notwithstanding the above, there are no third party
beneficiaries to this agreement and this paragraph
shall be enforceable only by USI.
USI shall not be deemed responsible if it fails to
perform any services as a result of one or more of
the following causes: (a) receipt of poor or
incomplete data provided by the other party or the
other party’s authorized agents; (b) interruptions or
delays affected by information or communications
systems not resulting from the fault of USI; (c)
exchange or market rulings, disruptions in orderly
trading on any exchange or market caused by
market volatility or trading volume; (d)suspension
of trading; (e) computer, or operational system
failures; (f) “Acts of God;” (g) any outbreak or
escalation of hostilities, war, terrorism, riots, or
civil disorders in any country making it illegal or
impossible for USI to perform its obligation under
the Agreement; or (h) other unusual circumstances
not reasonably within the control of USI
▪

The City shall indemnify and compensate USI
for time and expenses associated with any of
the following:

▪

Production of documents, depositions,
testimony, or any other form of discovery or
participation in any lawsuit, audit or legal
proceeding whatsoever, by or between The City
and any third party, or by or between any third
party and USI with respect to this engagement,
provided however that this item shall not apply
to a lawsuit between The City and USI, nor to
any lawsuit initiated by USI.

▪

Any regulatory proceeding associated with this
engagement (including, without limitation, any
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governmental or non-governmental body that
regulates the actuarial profession or accredits
actuaries) unless it is determined that USI is
materially at fault.
▪

Any fines, penalties or judgments resulting
from litigation by any third party against USI
with respect to such third party’s reliance on
any work product in connection with this
engagement, except to the extent such
reliance was a purpose for which the work
product was intended.

If an event occurs which might give rise to
indemnification or compensation under this
section, USI shall promptly notify the City and shall
permit the City to reasonably participate in the
defense of or opposition to any such action, taking
into account the relative economic risk of such
action to USI and the City.

Mutual Responsibilities
Timeliness and Accuracy of Data. You will provide
us with the requested participant and other Plan
information that we need in order to perform our
services. It is the City’s responsibility to ensure that
such data is complete and accurate. USI is not
responsible for checking such data in any way. The
City shall have an employee or other agent of the
City review such data before it is provided to USI
and will ensure that the individual performing such
review is knowledgeable with regard to the
purposes for which the data is to be used. Such
review will include reasonableness checks
including the following: (1) that all dates are within
a reasonable range of dates and are consistent
with one another; (2) that all financial fields such
as compensation are reasonable in amount; (3)
that all items that may be verified by totals or
counts are so verified; and (4) such other
reasonableness checks as are prudent under the
circumstances taking into account the need for
accurate data. USI may, at its discretion, review the
data provided by the City for such reasonableness
checks as it considers appropriate. If the data
appears to be incorrect or incomplete, USI shall
notify the City and the City shall promptly review
the data in light of such apparent inaccuracies and
either notify USI that the data provided was correct
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or provide corrected data. USI will have no
responsibility to independently verify the accuracy
of the participant data that you provide. USI is not
responsible for or liable for use of incomplete or
inaccurate data provided by the City or its agents
even if a review of such data would reveal that it is
obviously wrong. USI assumes no responsibility to
acquire information other than to request it from
you or from third parties as authorized by you. USI
will not be liable for any errors or omissions made
as a result of incomplete or incorrect information
that is furnished to us by you or by third parties on
your behalf (e.g., payroll providers, trustees,
accountants, attorneys, investment advisors, etc.).
We will work with you to determine an appropriate
file format for the ongoing data that we need to
provide services to you.
The City shall promptly notify USI if any data
furnished is later determined to be incorrect or
incomplete. The City shall furnish such correct data
to USI.
USI may occasionally identify errors or
discrepancies in the data, eligibility determination,
contribution calculation, or other items. We will
notify the City of any apparent discrepancies, and
will work with the City to resolve the discrepancies
if requested. Resolving these discrepancies, and
all work and rework associated with correction of
incomplete or erroneous data is an additional
service not included within the scope of our
standard fees. USI will be compensated at its
regular hourly rates for performing such additional
services, even if we have performed these
additional services for no additional fee in the
past.
In the event that the City provides USI with
incomplete data, inaccurate data, or the data is
provided later than mutually agreed (or in the
absence of prior agreement, later than two months
prior to the due date of any project reliant on such
data), all of USI’s deadlines for projects dependent
on such data shall be extended by the period of
time that the data is late plus the period of time
needed to correct the data; provided however,
that, recognizing USI may have already committed
to other work for other clients during such delayed
time period, USI may unilaterally extend such
deadlines for an additional two months. In the
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event of an extension of any deadline in
accordance with this paragraph, USI shall not be
responsible for any losses incurred due to such
delay, including, without limitation, any penalties or
costs associated with late filing of any government
form, any penalties or costs associated with late
provision of any notice to any plan participant, and
any penalties or costs associated with any other
compliance failure (including, for the avoidance of
ambiguity, a late certification of the Adjusted
Funding Target Attainment Percentage of any
pension plan) that is a result of such delay.
Conversion. We will work with your current
providers to determine an appropriate file format
and record layout for any conversion data that we
may need. You will be responsible for the payment
of any fees charged by the current provider for its
work to supply the conversion data that we need
and answer questions that we may have.
We will accept the information and data provided
by the prior service provider as correct and
complete unless otherwise instructed by you. We
will not audit those records for accuracy,
compliance with government requirements or
consistency. We will not be responsible for errors
or omissions made during the time prior to our
engagement, nor for those which may result from
our reliance on these prior records , even if review
of such records would reveal obvious errors
If instructed by you or your legal counsel, and
within the scope of our engagement, we will
conduct reviews of Plan documentation,
participant communication and/or Plan operation
to evaluate whether your Plan(s) was (were) in
proper compliance with applicable law and
regulations and/or the provisions of Plan
documents for the specified period. We will report
to you any issues we think should be addressed,
and will make recommendations for necessary
action for consideration by you and your legal
counsel.
Maintenance and Transfer of Records. USI will
retain possession of all files and records during the
course of our engagement. In the event that you
terminate our services, at such time as a final
payment in full is made to USI for all outstanding
fees and expenses to date, USI will furnish the City,
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upon the City’s request, copies of participant data
and work products at a reasonable cost for
electronic delivery and/or photocopying. Files will
eventually be shredded and disposed of in
accordance with USI’s file retention policies.

Limitations on USI Services
USI is not a law or accounting firm and does not
provide legal or tax advice. Any documents that we
prepare are specimen documents that are for
review by your legal counsel and that should be
reviewed by your legal counsel. Legal issues
concerning your employee benefit plans should be
discussed with your legal counsel. Tax issues
should be discussed with your legal counsel or
your tax advisor.
USI is not a fiduciary, investment advisor, or the
plan administrator of the Plan(s) within the
meaning of the Employment Retirement Income
Security Act of 1974 (ERISA) or otherwise. You are
responsible for all discretionary decisions relating
to the Plan(s). USI may, in the course of its
services, identify and discuss issues that require
your decision-making as a fiduciary. According to
policies and procedures, USI may perform certain
services, acting as agent to the City and the
fiduciaries to the Plan(s). USI performs such
services in an administrative, nondiscretionary
capacity only according to Plan documents and
other procedures and exercises no discretion as to
the administration of the Plan(s) and the

USI Consulting Group

management of Plan assets. USI does not invest
trust assets or prepare trust accounting
statements. USI does not monitor investment
performance or the performance of investment
management or advisors. USI does not handle Plan
assets. USI does not provide services that would
constitute investment advice to either the plan
sponsor or any plan participant. USI does not
determine the value (or the appropriateness of the
value) of any asset held by the Plan(s).
USI Role in Regulatory Compliance. USI helps
organizations manage their employee benefit
plans, including compliance with applicable rules
and regulations, subject to review and advice of
your legal counsel. These compliance
requirements and duties are numerous, including,
but not limited to:
▪

Participant communications, whether periodic
or driven by participant or plan events

▪

Reporting and disclosure to regulatory
authorities

▪

Maintenance of plan documents in
accordance with law and regulation

▪

Financial transactions

USI is ready to assist in each of these areas to
ensure compliance. Unless otherwise specifically
indicated in our description of services, the City is
responsible for meeting all compliance
requirements of the Plan(s)
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